BENEFITS OF REGISTERED APPRENTICESHIP

Currently in the State of Montana the occupation of pharmacy technician is recognized by the industry as a licensed occupation.  Statute and rules allow for up to 18 months of on-the-job training followed by successfully passing a licensure examination before an individual is recognized as a licensed pharmacy technician in Montana.  The requirements for licensure do not provide for any form of structured training, education related to the occupation or assurances of competency and knowledge related to the occupation.  The base requirement for licensure is solely based upon passing the examination.

Registered apprenticeship could lend the following benefits to the occupation and the industry in Montana:

· Provide an on-the-job training structure that was developed by the industry that would secure the correct exposure necessary for learning all of the facets of the occupation.

· The educational component would provide the necessary technical and diagnostic information not always available through on-the-job training.  The Apprenticeship blend of both work experience and education directly related to the occupation will produce higher performance and more productive workers.  Furthermore, the required education for apprenticeship can be delivered through an industry approved correspondence package that would allow workers on a statewide basis the opportunity for apprenticeship entry into this occupation.

· Apprenticeship training is economical.  The base concept of apprenticeship allows for the transfer of knowledge and skills from the existing competent worker to new workforce entries.

· Due to the degree of liability related to the pharmacy industry and the factor of public safety, the apprenticeship system can provide the industry a training program where the worker has an ethical “buy-in” due to the opportunity to establish a long term career and job security.

· The apprenticeship system allows an incumbent worker to obtain professional recognition, promotes a higher degree of loyalty between the worker and the employer, reduces turnover, reduces training cost to new hires and allows the employer to exercise their own standards of quality control.

· Apprenticeship training programs are based off of national standards established by the industry.  The apprenticeship completion certificate is recognized in all fifty states, by the federal government and the representing industry as a testament to a high degree of competency and working knowledge.

· Since 1997, 85% of all completing apprentices from the Montana apprenticeship system are still working in the state and the occupation that they trained for.

